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Mechanism

For Activating the Rights and Duties of Students at Hail University
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Mechanism

The disciplinary mechanism for male and female students at the University of Hail aims to regulate
the behavior of students within the university or any of its facilities. It seeks to reform and address
the conduct of violating students through educational methods, as well as to impose disciplinary

penalties on students who violate the applicable rules and regulations of the university.

This mechanism applies to all students registered at the university, including those enrolled in
training programs and courses of any type and level, as well as postgraduate students, without
prejudice to the provisions contained in the basic systems of Saudi universities and in accordance
with the regulations of the student conduct and discipline code at the university, issued by the Council

of University Affairs, decision number 1/9/1444.

The competent authority responsible for implementing and following up on the provisions of this
regulation is the Deanship of Student Affairs, in cooperation with the relevant entities at the

university.

The penalties stipulated in this mechanism do not apply to violations committed by a student
outside the university, which do not affect the university, any of its affiliates, or its various systems.
Such violations fall under the jurisdiction of the general authorities in the state, unless the concerned

entity refers them to the university.

Formation of Disciplinary Committees, their Competencies, and their Work

The sentence states that a permanent disciplinary committee for students will be formed by the
university president, based on the nomination of the Dean of Student Affairs. The committee will have

a two-year term.

0 Dean of Student Affairs Chairperson of the Committee

~N

They are selected by the Disciplinary Committee
Faculty Members

Chairperson and their decisions are approved by the

J

The responsibilities of this committee include the following:

1. Adjudicating disciplinary cases involving students.

2. Enforcing student disciplinary regulations.
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3. Monitoring investigations and disciplinary actions with students.

4. Conducting investigations into referred matters and determining responsibility.

S. Corresponding with relevant entities within or outside the university, monitoring them, and receiving
and presenting the outcomes.

6. Monitoring the procedures of subsidiary student disciplinary committees (if any) and approving them.

7. Supervising the implementation of investigation outcomes and disciplinary committee decisions.

8. Analyzing judgments and penalties issued by the committee and drawing conclusions.

9. Monitoring any deficiencies in the committee's work and proposing recommendations for addressing
them.

10. Collaborating with relevant college administrations to raise student awareness.

11. Documenting cases and subsequently monitoring the adequacy of actions taken regarding them in a

dedicated record.

The Disciplinary Committee convenes when necessary upon the invitation of its chairperson, and
its meetings are deemed valid only in the presence of two-thirds of its members. Its decisions are

reached by an absolute majority, and in case of a tie, the chairperson has the casting vote.

The committee exercises its powers as stipulated in this regulation, and it has the authority to
ensure that the investigation with the offending student has been conducted regarding the alleged
violation. It may also re-examine the student's statements in this regard. Furthermore, it has the right
to summon individuals whose testimonies are deemed necessary from the parties involved in the

case, department heads, faculty members, administrators, and others.

Violations Subject to Disciplinary Action

Any action or statement made by the student within the university or any of its various facilities
that violates the provisions of Sharia law and its ethics necessitates disciplinary action. This includes
any act or statement that undermines religion within or outside the university, causes corruption,
violates public order, violates the university's regulations, instructions, or assaults a person'’s rights
within or outside the university. All of these are considered disciplinary violations that subject the
offender to disciplinary penalties specified in this regulation, including the following actions and

behaviors:

1. Any action or statement that touches upon religion within or outside the university.
2. Any action or statement that undermines honor, dignity, or violates modesty, good conduct, and

proper ethics within or outside the university.
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3. Committing any act that contradicts the qualities of a student of knowledge, such as imitating the
opposite gender, excessively long nails, adopting non-lslamic hairstyles, not adhering to
appropriate modest attire for male students or hijab for female students, not maintaining a good
appearance as customary in the workplace, universities, and public places, wearing indecent
clothing, as well as clothing with expressions contrary to religion and general morals.

4. Damadging the reputation of the university internally or externally.

5. Actions that disrupt the conduct of lectures, courses, activity programs within the university,
student housing units, different modes of transportation, and other university facilities directly or
indirectly.

6. Forgery of documents and official papers issued by the university or external entities, or deliberate
destruction of all or part of their contents.

7. Cheating in exams or attempting to cheat, as well as cheating in reports, assignments, graduation
projects, including plagiarizing information from its sources without referencing them, violating
the examination system and the required calmness, obtaining exam questions illegally before
their administration, and substituting or having someone else take the exam. Impersonating
others in matters related to the university and its affairs, or speaking on behalf of the university
without official capacity.

8. Intentionally damaging or attempting to dama<e the university's facilities, premises, equipment,
laboratories, libraries, properties, and the like, or making any changes or damage to the internal
residential furniture or its contents, defacing its properties, or writing on walls, and the like.

9. Taking out a book, volume, or any source of paper-based information from the library without
following the borrowing procedures from library officials.

10. Smoking inside university buildings and facilities, and failure to maintain cleanliness of the
university and its facilities.

11. Absence from residential accommodation without prior written notification to the housing
administration for more than fourteen days without an acceptable excuse, or staying in the
accommodation and not attending lectures, or accommodating anyone who is not authorized to
reside without the approval of the supervising authority for housing, or allowing visitors without
prior written permission from the deanship or its representative, or occupying a room other than

the assigned one without written permission to do so.
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12. Threatening, insulting, or verbally or physically assaulting university staff, including students,
employees, and faculty members, as well as those affiliated with companies and institutions
working or investing in the university. This includes insulting them, assaulting their property,
damadging it, or stealing it, amon¢g other actions.

13. Using mobile phones during lectures and examinations, and misuse of mobile devices equipped
with cameras or recording devices within the university campus in the female section of the
university.

14. Possessing devices, films, pictures, tapes, newspapers, or magazines containing material that
contradicts Islamic ethics and morals within the university and its facilities, including residential
accommodation.

15. Carrying firearms, knives, or retaining flammable or explosive materials, and similar items within
the university and its facilities.

16. Organizing committees, conferences, associations, publishing newsletters, newspapers, or
madgazines, and distributing them, collecting funds or signatures before obtaining prior
authorization from the relevant authorities in the university. Also, providing false information or
news to newspapers, magazines, or other media outlets.

17. Disrupting behaviors or speech during disciplinary investigations or exceeding the boundaries of
ethics, decorum, and general manners.

18. Organizing committees, conferences, associations, publishing newsletters, newspapers, or
madazines, and distributing them, collecting funds or donations before obtaining prior
authorization from the relevant authorities in the university. Also, providing false information or
news to newspapers, magazines, or other media outlets.

19. Making modifications or changes to official documents issued by the university or using
unauthorized methods to obtain them. Also, providing false data or information, especially

regarding admission, registration, and student affairs.

Refusing to comply with the punishment imposed by the authorities responsible for these

violations.

Disciplinary Penalties

Any male or female student who commits one of the violations stipulated in Article 15 of these

regulations shall be subject to the following rules:

1. Verbal or written warning with the signing of a written undertaking.
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2. Written reprimand.

3. Temporary deprivation of certain services and privileges provided to students, such as meals,
activities, trips, visits, etc., for a period not exceeding two academic semesters.

4. Prohibition from residing in university housing for a maximum of one academic semester.

S. Deprivation of the university stipend for a period not exceeding two months.

6. Deprivation of certain scholarship benefits for the student, except for travel during the
summer vacation.

7. Deprivation of the student's travel expenses for one summer vacation.

8. Prohibition of the student from taking the exam in one or more courses for one academic
semester.

9. Cancellation of the student's exam in not more than three courses, resulting in failure in
those courses.

10. Suspension from studies for one academic semester with the suspension of the stipend.

11. Suspension from studies for two academic semesters with the suspension of the stipend.

12. Delaying the graduation of the violating male or female student for one academic semester.

13. Permanent expulsion from the university.
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